Membership Application I
e~ 3
Please check one of the following ZQ 58 oF N
membership classifications for which E‘ S g_ g g >
. T AF on
you are applying. o"'s g&
g s 2 <2 M
A O /o0

Annual Membership Fees

1 $10.00 Consumer of behavioral

health services

Multiethnic Advocates

1 $15.00 Consumer of behavioral {:Ot‘ Cultut‘al Competence

health family member

Become a Member

1 $25.00 General
MACC offers individual and organizational

1 $50.00 Consumer organizations membership opportunities.

1 $100.00 Small organizations Among its advantages are:
(1-149 employees)

1 $150.00 Large organizations M Discounts to conferences, workshops

(150 and over employees) and lectures

Join MACC today and start B Access to Resource Library
receiving great benefits!

Charleta B. Tavares
Executive Director

Y newsletter
NMACC 1335 Dublin Road

Multiethnic Advocates R SU”'e 105 C
for Cultural Competence M Discount on the purchase of Columbus, Ohio 43215
614.221.7841 Phone
1535 Diblin Roud assessment tools 614.487 9320 Fax
uite 105 C
Columbus, Ohio 43215 www.maccinc.net

B Subscription to the quarterly

614.221.7841 Phone
614.487.9320 Fax




ACC

Multiethnic Advocates
for Cultural Competence

Multiethnic Advocates for
Cultural Competence, Inc.

The Multiethnic Advocates for Cultural
Competence, Inc (MACC) is a 501(c)3
not-for-profit statewide membership organ-
ization.

MACC was established in 2003 to make cul-
tural competence a cornerstone in Ohio's
behavioral health system. A 20-member
board of directors governs the organization.

Six of MACC'S board members are standing
representatives for the following organiza-
tions: NAMI  (state and local);
Ohio Council of Behavioral Health Care
Providers; Ohio Association of County
Health Authorities; Ohio
Psychological Association; Ohio Psychiatric

Behavioral

Physicians Association; and the Ohio
Federation for Children's Mental Health.

The additional board members represent
racial, ethnic and cultural communities as
well as professional disciplines throughout
the state that care for vulnerable popula-
tions. They are nominated and elected by
the membership.

Vision

All people in Ohios behavioral health and
other care systems experience and practice
cultural competence that leads to optimal

outcomes, providing a model for change.

Mission

To enhance the quality of care in Ohios
health

cultural

behavioral system and  to

incorporate competence into
systems and organizations that provide care
to Ohio’s most vulnerable and at-risk

populations.

Our Services

Sponsoring Lectures, Conferences and
Educational Sessions concerning issues
of cultural competence and other contempo-

rary issues

Researching cultural competency practices
and standards and provide this information
through our Resource Library

Partnering with systems and organizations
to help them assess and improve their level of
Cultural Competence

Identification and development of cultural
competence: assessment tools; trainers; and

training curricula throughout the State of

Ohio

What is Cultural Competence?

Cultural Competence is the ability to work effectively within the cultural orientation

and values of others.

wn
—
g P9 T Q
- S < I
g8 < o ] <
( ,ééﬁ g & 2O o
3 3= O g wn &
<’3 '€'¢~9"U;-':‘O"Oc
<{|:: 2H I8
= B a, g S 9
= B OEQ,_‘S
° &3 o a 3
E O WE mw-—o
g = 5 «Q g
) == Sg 9 3
p= )
@)
J
&
z
ool
=
ol
=i
[}
O
[
a,
L5} 17}
=
< (9}
A <
.8
=]
9]
2 R
a, N
o
|9}
[+
k)
°) =]
Z o
o
34
D G
2 3]
el g
g < gl &
& a. 9p} =
= 50y
H ._g =
o
3
2" a,
2
el
5 8
2 A
=)
(O]
O g
< N
> =i
o
<
& 5
= o
g =
o) =
3 &
= §
) = E
] s Q —~
Q 8 B ©
) @ a, g 2
U . [5% oy % 'S) 8
- [=} by i3] ) 0 =
Q
=] .© o o = g ]
8 S g 3 o
= = =i « jae] 3 <
A N z & < =
Y 3} o Q 2] © Y =
2] > o [
g E & o E 8 » § &g
— o] = = = }: 't:: v—c \
&~ Z O < w wnl O Al m




